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NOMINATION POLICY (“Policy”)
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SIM Technology Group Limited (“Company”) endeavours to ensure its board (“Board”) of
directors (“Directors”) has the appropriate balance of skills, experience and diversity of
perspectives that are required to support the execution of its business strategy and in order for
the Board to be effective. In order to fulfill the requirements, formal and transparent
procedures for the selection, appointment and re-appointment of Directors should be
formulated
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The nomination committee (“Nomination Committee”) of the Company has primary
responsibility for identifying suitably qualified candidates to become members of the Board
and making recommendations to shareholders (“Shareholders”) of the Company for election
as Directors at general meetings or appoint Directors to fill casual vacancies, and in carrying
out this responsibility, will give adequate consideration to this Policy.
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Criteria for the nomination of a Director
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Board appointments will be made on a merit basis and candidates will be considered against
objective criteria. The selection criteria used in assessing the suitability of a proposed
Director (“Candidate”) are listed below:
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I. the Candidate’s academic background and qualifications (including professional
qualifications, skills and knowledge which are relevant to the Company’s business and
corporate strategy);
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the Candidate’s relevant experience in the industry;
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the Candidate’s character and integrity;
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the Candidate’s willingness and capacity to devote adequate time commitment in
discharge of a director’s duties;
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whether the Candidate can contribute to the Board a diversity of perspectives, including
but not limited to gender, age, cultural and educational background, ethnicity,
professional experience, skills, knowledge and length of service;
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(where the Candidate is proposed to be appointed as an independent non-executive
Director) whether the Candidate is in compliance with the criteria of independence
under the Rules Governing the Listing of Securities (“Listing Rules”) on The Stock
Exchange of Hong Kong Limited; and
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any other factors as may be determined by the Nomination Committee or the Board from
time to time.
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Procedures for nomination of a Director
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The nomination procedures for appointment and re-appointment of Directors are listed as
follows:
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1.

Any Board member may nominate a Candidate for appointment as a Director, or the
Nomination Committee may invite nomination of Candidates from the Board members
for consideration;
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the Nomination Committee shall evaluate the personal profile of each of the Candidates
based on the criteria as set out under the above section;
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the Nomination Committee shall undertake adequate due diligence in respect of each
Candidate and make recommendation for the Board’s consideration and approval;
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4. (for a Candidate whom may be nominated as an independent non-executive Director) the
Nomination Committee should assess the Candidate’s independence under Code
Provisions B.1.6 (Best Recommended Practice) and B.2.3 of the Corporate Governance
Code under the Listing Rules (“CG Code”), and Rule 3.13 of the Listing Rules;
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5. (for a Candidate whom may be nominated by the Board as an independent non-executive
Director at a general meeting) the Board should consider the following pursuant to Code
Provision B.3.4 of the CG Code:
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a) reasons why the Board considers the Candidate to be independent;
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b) if the Candidate will be holding his/her seventh (or more) listed company
directorship, why the Board believes that the Candidate would still be able to
devote sufficient time to the Board;
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c) the perspectives, skills and experience that the Candidate can bring to the Board;
and
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d) how the individual contributes to diversity of the Board;
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6. (in the context of re-appointment of retiring Directors) the Nomination Committee shall
review the Candidate’s overall contribution and performance, including attendance of
committees, board and general meetings, and level of participation and performance on
the Board, and make recommendations to the Board for consideration and to the
Shareholders for re-election at the general meetings; and
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7. the Nomination Committee will convene a meeting for discussion of appointment or
re-appointment the Candidate as a Director.
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This Policy will be reviewed by the Nomination Committee from time to time and at least
annually to ensure its continued effectiveness and full compliance with the Listing Rules, the
bye-laws of the Company and applicable laws of Bermuda.
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